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1) Please provide a short summary of your project’s activities. 

Executive Summary: 

Attia Welfare Society implemented a project “A Safe & Tolerant Campus” with students of 10 

Natural Sciences Departments of The Islamia University of Bahawalpur to create tolerant and safe IUB 

campus through promoting peace, tolerance to end violent extremism.  Core objectives achieved 

through this grant. The proposed grant of Attia Welfare Society implemented in (10) departments of the 

Islamic University Bahawalpur (IUB) i.e. Social Work (focal department), Sports Sciences, Agronomy, 

Horticulture, Botany, Computer Sciences, Physics, Statistics, Mathematic, Psychology and Education 

Training.  New peace clubs were formed and capacitated on countering violent extremism. Capacity 

building of (10) peace clubs were on the themes of CVE, critical thinking and leadership, enhanced 

through organizing capacity building session.  

 Activity Objectives: 

Objective 1 (Output): To form 10 peace clubs within Natural Sciences departments and build 

the capacity of selected students (300) and university staff (50) of IUB 

around CVE themes, critical thinking and leadership skills  

Objective2 (Outcome): To build capacity of the peace clubs to counter VE narratives at IUB 

 

Objective 3 (IR): To increase engagement of universities on CVE initiatives at AeP’s 

targeted campuses 

Objective 4 (Impact):  Enhance tolerance within and across communities 

 

Under the project, AWS formed (10) new peace clubs and build their capacity to enhance tolerance, 

peace, inclusiveness and diversity.  AWS has closely worked with IUB Administration, Department of 

Social Work, University Vice Chancellor Office, and Directorate of Students Affairs for the successful 

implementation of this grant activities.   

AWS also organized trainings on CVE, leadership and critical thinking for selected peace clubs’ members 
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and university staff of Natural Sciences departments of IUB.  

(300) selected students and (50) selected faculty members and administrative staff from 10 departments   

remained closely involved in the grant activity. These Peace clubs have been notified by the university and 

allocated safe spaces for interaction, dialogue and increased engagement. AWS conducted (36) Social 

Action Projects (SAPs) with these Peace Clubs. In total (36) SAPs were conducted by AWS in which 

(3332) student from (10) departments including (1608) Female, (1728) Male, (95) Faculty members, (81) 

Male, (14) female and (19) Persons from intelligentsia, civil society, media and Govt. department, 

university administration and parliamentarian participated. Total Project beneficiaries of the project 

(3332) out which (3300) were reached out directly while (32) people reached out indirectly. AWS also 

ensured and did tremendous efforts to notify the peace clubs and work for provision of safe places to 

carry out their activities effectively and these activities contributed towards the AeP Punjab objective of 

increasing engagement of universities on CVE initiatives and larger program objective of enhanced 

tolerance within and across communities. Attia Welfare Society engaged (10 ) groups comprising on 

(300)  Peace Club members  from (10) natural sciences department of IUB i.e. i.e. Social Work , Sports 

Sciences, Agronomy, Horticulture, Botany, Computer Sciences, Physics, Statistics, Mathematic, 

Psychology and Education of Islamic University Bahawalpur  thoughorientating on two days training 

followed by three days capacity of buildings. AWS also coordinated and conducted meetings with Social 

Welfare Department, District Administrationand Law Enforcement Agencies, and briefed them on the 

project objectives and implementation plan effectively.  AWS also took onboard all stake holders i.e. 

university students, faculty, and administration of The Islamia University of Bahawalpurfor the successful 

implementation of the project.  

Attia Welfare Society formed (10) Peace Club comprising on (10) natural sciences department. These 

peace club members were selected through organizing and followed by social mobilization seminars 

where peace messages were delivered. after formation of Peace Clubs, AWS conducted (02) two days 

training sessions with on CVE, Peace Promotion, leadership, decision making and conflict management  

flowed by (03) three days on Leadership, critical thinking and communication. (03) Days training was also 

done to sensitize the teachers and deliver the same message to university administration, faculty and 

teachers.Messages of CVE and Peace promotion were delivered to the students by the trainers and 

different SAPS activities were planned i.e. dialogue on safe campus, debate competitions on safe campus, 

panel discussionand celebration of international days to deliver and disseminate message of peace. All 

these SAPs activities were planned to conduct physically in the university with the students by 

unfortunately not done in the wake of Covid-19 and revised to conduct online. In total 36 activities were 

done with these 10 peace club members which helped to increased their knowledge, enhanced capacity, 

on peace, CVE to end violent behaviour among the students to promote peace, tolerance, harmony and 

accepting diversity. These project activities contributed a lot and observed especially in the behaviour of 

the peace club member which is positive symbols which is very encouraging to promote peace building 

efforts and main peace in the campus to create a positive and appropriate learning environment. If this 

should then dream of “A Safe and Tolerant Campus” can be achieved.  
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Please provide a short description of how program activities were monitored. 

 

 

Please provide a description of the project outputs and outcomes based upon the guidance provided 

below.  

Participation of Beneficiaries  

 

           Following key methodologies were used throughout the project to monitor it. 

 Process monitoring (Direct monitoring & spot checks) 

 Beneficiaries/ community feed backs 

 Staff interviews&Data Review 

Description of Activity 
 

 
 
 

     No of  
Activities 

 
 
  

No of 
Female 

students 
 

No of 
Male 

students 
 

No of Faculty 
Members 
 

 

Others (CSOs, Media, 
Govt.  Representative & 
University Administration 

Total 
 
 

 
 
 
 

 Male 
 

Female 
 

 Male 
 

Female 
 

Inception Workshop 10 70 91 10 0 0 0 171 

Social Mobilization Seminars 10 254 307 8 2 0 0 571 

Two Days orientation of Peace 

Club Members CV 
10 121 179 0 0 0 0 300 

Three Days Training on 

Leadership, Critical Thinking  & 

Communication 

10 138 177 1 0 0 0 316 

Three Days training of faculty & 

University Administration,  

Leadership, Critical Thinking  & 

Communication 

10 0 0 39 11 0 0 50 

Panel Discussion on Safe 

Campus 
10 247 276 4 1 2 0 530 

Dialogues on safe campus 10 262 257 3 0 2 0 524 

Debate Competition on Safe 

Campus 
10 270 263 3 0 2 0 538 

Celebration of international 

days 
6 186 143 3 0 2 0 334 

Project Closing Ceremony 1 60 35 10 0 9 2 116 

 Total  - 1608 1728 81 14 17 2 3450 
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 No of 

Female 

students 
 

No of Male 
students 

 

No of Male 
Teachers 

 

No of  
Female 

Teachers  
 

Others (CSOs, Media, Govt.  
Representative & University 

Administration 

Total 
 

Male Female 

1608 1728 81 14 17 2 3450 

 
 

Please describe how the direct beneficiaries benefited from this grant. Please provide 

several quotes from beneficiaries and/or stories from the interviews/case studies conducted 

during the meetings and trainings, along with names. Kindly ensure that quotes are 

disaggregated by gender 

 

 

In close coordination with all key stakeholders, Students, university administration, faculty, CV Office, 

district administration, social institutions and LEAs fully supported  in implementation of this project. 

(02) Days Capacity Building workshop of newly formed (10) peace clubs group comprising on (300)  

members followed by three days training of selected faculty members and peace club members  on 

peace, leadership, critical thinking benefitted from this project. 
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Figure 1. Over all (3450) individuals participated in which (3336) IUB students, (81) Male and (14) Female faculty members,  (17)  
Others, Media , Govt. representatives, district administration, university and (2) female participated 
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Field Stories: 

 

(1). I am Fareena Sattar and study in Botany Department of Islamia University Bahawalpur.  I attended two 

days training on peace promotion and leadership organized by AWS Peace Club Members. In this training 

session, I learned about different concepts i.e. CVE, Leadership, factors affecting the peace, role of peace 

club members, diversity, fundamental rights and accepting the diversity linking with in connection to that 

how peace can be build  and  sustained and promote in the society. There are three things which are 

essentials to create, build and maintained peace. Peace means to accept the diversity and peace cannot 

successes without it.  We live in multi-culture society where people from different sects, caste, languages, 

and cultures lives and without accepting them neither peace can create nor can promote and maintained. 

The other thing which is essential elements to create peace in society is justice. Justice is important and 

everybody should have access to the system and behave with tolerance.  Before this I don’t think and 

believe on this. If anyone involved in conflicts, he or she should step down to resolve the matter and do 

every possible efforts and adhere with positivity. Diversity creates beauty and this was cleared in training 

and everybody should accept it. We should discuss them and give equal rights and opportunities rather 

than creating the conflicts. We should accept and respect the other‘s cultures, religion, caste and ethnicity. 

The third and other thing, that If we want to create peace in society then we have to provide rights to 

people.  We should respect the opinion of others and resolve issue through discussion, dialogue and 

debate. In this way, peace will be created and sustained.  We should not discuss and discriminate the 

people on the basis of gender, culture, language, ethnicity, sect and caste. Denial of rights creates problem 

and disrupt the peace.  

As student, we have to prevent from violence and promote the message of brother hood, peace, 

tolerance, harmony, acceptance by rejecting violence to create best learning environment towards a safe 

and tolerant campus. As Peace Ambassador, I will be superlative to promote and disseminate peace 

message among other students.  

(2). I am Farooq, student of Social Work Islamia University and lives in Bahawalpur. I completed my two 

days training on peace promotion and leadership organized by AWS in collaboration with AWS. In this 

training I learned that how to stay calm in every situation of life. When, I talk about the University Campus, 

here students come from different provinces, cultures, language, ethnicity, norms, sects, mind sets and 

religion for study.  On these bases, conflict arises.  In this training, we have been taught that how to avoid 

from arising, managing and to resolve the conflict. We have to prevent from and will have to promote the 

message of brother hood, peace, tolerance, harmony, acceptance by rejecting violence to create best 

learning environment towards a safe and tolerant campus. Such initiatives should be taken and project area 

should be expanding to engage more students to give message of peace.   

 

 

Attia Welfare Society is implemented a project “Safe and Tolerant Campus” with (10) selected 

departments (i.e. Social Work, Sports Sciences, Agronomy, Horticulture, Botany, Computer Sciences, 

Physics, Mathematic, Psychology and Education)  departments of The Islamia University of Bahawalpur to 
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promote peace, tolerance and harmony to end violent extremism.  

To engage, sensitize and mobilize the students, AWS organized Social mobilization session in natural 

departments of IUB where they briefed about the project (A Safe & Tolerant Campus) objectives and 

interventions.   

Two month before, I attended social mobilization session with my fellows organized by AWS team to 

sensitize and mobilize for the formation of Peace Clubs to promote peace, harmony, tolerance to create 

peaceful environment in the campus. In this session, team shared the objectives and criteria of Peace Club 
Members. As result of session, peace club formed and membership was done.  I asked different questions 

from team to clear my mind regarding the permission, coordination with student affairs section and 

department. I was much cleared and satisfied and showed willing and decided as Peace Club Members.  

Followed by this social mobilization session, we have given two days training on peace promotion and 

leadership to enhance our knowledge around, peace, CVE, harmony, social interaction, tolerance and 

acceptability. I learned from this training to much and from onward I am trying my best to disseminate this 

message throughout the campus to contribute in creating peace, tolerance, harmony among students 

towards the dream of a “Safe and tolerant campus” 

 

(3) I am Muzamil Kareem doing Bachelors in Physical Education from The Islamia University 

Bahawalpur student of batch 2019. I have attended two days training session arranged by AWS in 

collaboration with department of Social Work for Peace Club members. 

If, I recall my memory, during my school or college life, we were not given any chance to participate in any 

such activities. . A snuggly environment was created with the help of intellectual and polymath scholars to 

light up our quiescent minds. A deep and plethora range of knowledge was shared with us to have a 

luculent image of peace. We want on many games and quizzes to create more interest. This acted like a 

brainstorm to start thinking about peace, tolerance, harmony and element of respect.  As this was the first 

platform to listen, speak or having opinion related to peace. The key points or the core elements of the 

training which were brought under consideration were leadership, accepting the existence diversity, 

promoting the diversity, tolerance, peace, and rejecting the violent ideology and behaviors especially with 

reference to tolerant and safe campus for better learning environment. Being a peace ambassador it 

was taught to us that how we can promote peace and makes our university environment more peaceful. 

Some useful ways by which we can promote peace in university where students from many provinces and 

cities from diversified background caste, tribes, religions and culture comes for study. Being on same level, 

we should respect each other and accept others culture, language, opinion, living style to make the 

university environment peaceful.  Another way of promoting peace is magnanimous others, if they have 

done any mistakes can be rectified through correctional attitude and by avoiding idiocy conversations and 

conflicts to create a peaceful environment. From this training a new wave of confidence and energy was 

emerge among us and gave motivation that we can do anything and can bring positive change for our 

nitride society and future. I realized that we are the valuable assets of our country. Furthermore we have 

learned many things that will helpful in our future.  

 

 

(4) I am Basharat Mehmood student of MSC Mathematics Departments 3rd semester. I had attended two 

days training on peace promotion and leadership organized for peace club members.  In this training, 
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discussion was done on peace, tolerance, solidarity, diversity, accepting the diversity, peace mobilization 

and how to create and sustained peace in society.   

I think that Peace is essential part of society and think bigger beyond of natives, caste, religion, ethnicity, 

culture and language and think that people are not same, different minds, different language, and different 

cultures and have different minds and should accept.  

To promote peace, many other departments’ students should be given awareness about peace and engage 

them to promote and disseminate peace message. In campus, students come from different provinces, 

cultures, language, ethnicity, norms, sects, mind sets and religion for study.  On these bases, conflict arises 

and we learned that how to resolve and manage these conflicts through discussion, dialogue, and debate. 

The other important point which should be considered is justice. Justice is important and everybody 

should have access to the system and behave with tolerance.  

As different background and culture, I think this was best opportunity for me which I availed and will 

disseminate the peace messages to mobilize other students in order to bring peace internally in mind and 

externally in society.  

(5). I am Aneeza student of 2nd semester from Mathematics Departments of Islamia University Bahawalpur. 

I attended two days training on peace promotion and leadership organized by AWS in collaboration with 

department of Social Work for Peace Club Members. In this training, I learned that how peace can be built 

and maintained peace in the society and public I talk about that how to promote peace in society.  

In my view first human rights should be given to everyone and protection should ensure. 2ndly, to 

promote peace, other students should be given awareness about peace and message should disseminate 

through organizing seminars and session. If we want to create peace in society then we have to provide 

rights to people.  We should respect the opinion of others and resolve issue through discussion, dialogue 

and debate. In this way, peace will be created and sustained.  We should not discuss and discriminate the 

people on the basis of gender, culture, language, ethnicity, sect and caste. Denial of rights creates problem 

and disrupt the peace.  When, I talk about the University Campus, here students come from different 

provinces, cultures, language, ethnicity, norms, sects, mind sets and religion for study.  On these bases, 

conflict arises.  In this training, we have been taught that how to avoid from arising, managing and to 

resolve the conflict.  We have to prevent from violence and promote the message of brother hood, peace, 

tolerance, harmony, acceptance by rejecting violence to create best learning environment towards a safe 

and tolerant campus. Such initiatives should be taken and project area should be expanding to engage more 

students to give message of peace. The other thing which is necessary to create peace in society is justice. 

Justice is important and everybody should have access to the system and behave with tolerance.  Before 

this I don’t think and believe on this. If anyone involved in conflicts, he or she should step down to resolve 

the matter and do every possible efforts and adhere with positivity. Diversity creates beauty and this was 

cleared in training and everybody should accept it. We should discuss them and give equal rights and 

opportunities rather than creating the conflicts. We should accept and respect the other‘s cultures, 

religion, caste and ethnicity. 

As Peace Ambassador, I will try best to promote and disseminate peace message among other students in 

order to promote and contribute for learning environment 

(6). I am Badar Muneer Malik student of “Botany” department of Islamia University.  I attended two days 

training on peace promotion and leadership organized by AWS in collaboration with department of Social 
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Work for Peace Club Members. 

In this training, I learned that how peace can be built and maintained peace in the society and public.  

Without Peace, society cannot grow, nurtured and developed. One major thing that I learned from this 

training was to accept the diversity of cultures and provision of rights to everyone in society. If rights were 

given, then peace can be built in society and will remain long lasting. 

My knowledge was enhanced on. Peace, factors affecting the peace, social harmony, diversity, accepting the 

diversity, asserting rights, conflicts management, Dialogue, Debate and Discussion.  Through these 

approaches every conflict can be resolved and peace can be built and sustained especially with reference to 

University where thousands comes from different area, culture, norms, ethnicity, and language for study 

and prevent from creating, raising and promoting the violence. 

To get peace in society, justice is important and everybody should have access to the system and behave 

with tolerance.  Before this I don’t think and believe on this. If anyone involved in conflicts, he or she 

should step down to resolve the matter and do every possible efforts and adhere with positivity. Diversity 

creates beauty and this was cleared in training and everybody should accept it. We should discuss them 

and give equal rights and opportunities rather than creating the conflicts. We should accept and respect 

the other‘s cultures, religion, caste and ethnicity. 

As Peace Ambassador, I will try best to promote and disseminate peace message among other in order to 

promote and contribute for learning environment.   

(7). I am Zainab Fatima student of Botany Department from Islamia University Bahawalpur.  First of all, I 

attended the social mobilization session organized by AWS team to mobilize, sensitize and engage the 

students to disseminate the message of peace towards safe and tolerant campus. At the end of session, 

memberships were done and I became member followed by two days training on peace, leadership and 

CVE organized in Social Work department for peace club members. In this training, I learned that how 
peace can be built and sustained peace as whole in the society.  

First of all, I will talk about that is peace and why peace is important in our society for development. Peace 

is not meaning the absence of war. Peace mean freedom of state, live with dignity, accessing and ensuring 

equal rights, establishment of equality, happiness, freedom from fear, period and state  of harmony where 

there is no violence, and disturbance. Peace seminars should organized by university to mobilize, sensitize 

and engage the students to disseminate of peace where people from different backgrounds, culture, caste, 

tribes, provinces and sects come for study.   Peace is an attempt to response the problem from global to 

national and local level and start from person’s to state.  

If we expect change in society, then firstly we have to change ourselves, then positive change will occur in 

society as whole. If any issue exists then instead of fighting, we have to start debate, dialogue and 

discussion and consider their version might they have on right point? 

 We must think about those children and coming generations who have not come in the world and think 

what we will give them war or peace?  Peace is equally important for an individuals and nations as whole 

for their development. Peace education prepares the world as better, safe, healthier, prosperous, and 

developed and united the people where rights are granted and safeguarded. No any individual or nation 

neither had developed nor can be developed. Peace has too much important and to create awareness, 
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Please also provide a summary of each activity. Also list down any challenges faced or 

lessonslearned while implementing the activity. Please also mention the strategies to overcome 

the challenges. Include several photographs, for each activity, with captions. 

Following key activities were implemented in the project 

 

Kick-Off Ceremony 

 

Attia Welfare Organization is implemented project “A Safe & Tolerant Campus” with students of 10 

Natural Sciences Departments of The Islamia University of Bahawalpur to create tolerant and safe IUB 

campus through promoting peace, tolerance for ending violent extremism.  

 

As kick off, its launching ceremony was organized on Jan, 15th, 2020 at Conference hall of Education 

Faculty of IUB. Activity aimed to engage diversified stakeholders (Students from all 10 departments, 

faculty members, IUB administration, Students Affairs department representatives, co-partner 

organization, media personals, volunteers,) from Project targeted departments and IUB administration 

for sharing about project, its objectives, Activities and output and expected out comes and impact. 

 

The project kick-off ceremony was started with welcome address by the Chief Executive Officer-Attia 

Welfare Society by warmly welcoming to the audience followed briefing of Project Manager on 

background of the project, objectives and its upcoming intervention activities (i.e.Technical Assistance, 

Kick Off Meeting with University Management, MOU with University Administration, Formation of 

Peace Clubs at Natural Sciences Departments Ten (10), Orientation Training of Newly Formed ten (10) 

Peace Club Members on CVE and Leadership, Training of the Peace Club Members, Selected Faculty and 

Administrative Staff on Critical Thinking, Advance Level CVE and Leadership, Panel Discussions Ten 

(10), Safe Spaces for Peace Clubs, IEC Material, International Days Celebration six (06), Debate 

Competitions ten (10) and Dialogues on Safe Campuses ten (10).  

 

global media should support from global to local perspectives and play its role at broader level without 

creating biasness for a peaceful , better and safe world. 

As student, I think that we have to prevent from violence and promote the message of brother hood, 

peace, tolerance, harmony and acceptance by rejecting violence to create best learning environment 

towards a safe and tolerant campus 

(8)I am Rimsha Khalid student of Social Work BS- 2nd of Islamia University.  I attended two days training 

on peace promotion and leadership organized by AWS in collaboration with department of Social Work 

followed by Three days training on Critical Thinking, Social Cohesion and Leadership.  In these trainings, I 

learned and enhanced my knowledge around CVE, Peace, factors affecting the peace, social harmony, 

diversity, accepting the diversity, social cohesion, critical thinking, asserting rights, conflicts management  

and asserting rights.  How we have to prevent and managed the issues in campus where students from 

different backgrounds, cultures, language, ethnicity, norms, sects comes for study and have to promote the 

message of peace, tolerance, harmony, acceptance by rejecting violence. 
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He also shared that this project will directly focus on 300 student youth members and 50 faculty 

members along with IUB management for engaging them in all the project activities for their capacity 

building on peace promotion and tolerance.  
 

The event remained successful and proved fruitful in term of participation from all the 10 departments 

of natural sciences (faculty members, students, media persons, CSO’s and IUB Administration). All the 

speakers concentrated and affirmed to promote tolerance and peace for creating “A Safe & Tolerant 

IUB Campus). The participants were mobilized and sensitized to promote and sustain peace to counter 

violence extremism.  

 

171 individuals (Faculty members from all the 10 departments of Natural Sciences, Students, Media, 

CSO’s, and IUB Administration) participated in the ceremony. Faculty members, University 

administration, media personnel, civil society members and representatives participated in the event. 

These important key guest speakers including Mr. Muhammad Ejaz (CEO-AWS), Mr. Muhammad 

Waseem Aslam  (Project Manager), Mr. Aftab Ahmad, Mr. Syed Mansoor Ali Shah ( Coordinator Student 

Affairs), Mr. Dr. Saeed Ahmad ( Chairman Department of Sports Sciences), Mr. Dr. Muhammad Awais 

(Chairman Department of Media Studies), Mr. Dr. Asif Naveed Ranjha ( Chairman Department of Social 

Work), Mr. Muhammad Adnan ( Student Representatives), Miss. Rimsha Sehar (Student Representative) 

and Mr. Muhammad Afzaal (Director Planning & Development) attended the activity.  

 

 

Social Mobilization Seminars 

 

As AWS is implementing a project “Safe and Tolerant Campus” in collaboration with department of 

Social Welfare The Islamia University Bahawalpur to promote peace, tolerance and inter & interfaith 

harmony to end violent extremism.  

 

Under the project, AWS organized awareness seminars in different department to mobilize and sensitize 

the students which started from 16th January 2020 and continued till 21st January 2020. 

These seminars formally started with name of Almighty Allaha followed by welcome address to the 

participants and round of introduction. Later on, AWS team briefed about project and shared objectives. 

The prime aim of these social mobilization seminars were to engage students, and teachers of 10 

selected departments of university to sensitize and mobilize to promote peace, harmony, tolerance to 

create peaceful environment. The core objective of the project is to create a peaceful environment in 

the campus. Multiple activities will be carried out in which Social Work Department will take and 

perform leading role with other (10) selected departments of the University.  

 

It was shared that (10) Peace Clubs will be formed and capacity building of Peace Club members and 

selected faculty members on CVE themes, critical thinking and leadership skills will enhance their 

engagement with other students resulting in more conducive and safe campus. Dialogues and panel 

discussion will be planned along with the formation of safe places in every department for an open 

discussion. International days and cultural days will be observed. 

These Peace Clubs will be notified by Department of Student Affairs, involved in different social and 

cultural events organized by the university and representing as students bodies representing students 

from diversified backgrounds.  Furthermore, these peace clubs will be implementing 36 Social Action 

Projects in University to engage and sensitize other students to promote and sustain to towards safe and 
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tolerant campus In 10 selected departments safe places will be allocated to enhanced engagement and 

coordination with the larger group of students. Likewise, faculty of the 10 selected departments will be 

capacitated on CVE for better understanding to lead and create enabling environment for open 
discussions with in campus. 

 

These social mobilization seminars remained very effective in term of participation by the different 

departments. Different speakers made speeches on peace, tolerance, interfaith harmony to sensitize, 

mobilize and synergies the students towards peace and make the university environment peaceful to end 

to achieve its in ultimate goal of safe and tolerant campus by rejecting violence and ending violent 

extremism. At the end of seminars (10) Peace Clubs were formed which will work as peace 

ambassadors to promote peace in the university.  

 

In these seminars Total (571) individuals’ students including (254) Female (307) Male students, Faculty 

members and (10) Teachers from these (10) Departments i.e. Social Work , Sports Sciences, Agronomy, 

Horticulture, Botany, Computer Sciences, Physics, Statistics, Mathematic, Psychology and Education of 

Islamic University Bahawalpur (IUB) participated.  43% female students, 53 % male students and 2 % 

teachers participated in these seminars. At the end of each seminar, student asked different questions 

from mobilization team and the faculty members present at the spot. The questions were related to 

permission from University management, signing of MOU, engagement of department of student Affairs, 

role of peace clubs in dissemination of peace messages towards safe and tolerant campus. The 

mobilization tem gave satisfactory answers to satisfy the students. 

 

Selection of Peace Club members: 

 

To take the selected peace club members and staff on board,AWS conducted (10) mobilization seminars 

in each department to engage, sensitize and mobile the students.  In these mobilization seminars Total 

(571) individuals’ students including (254) Female (307) Male students, Faculty members and (10) 

Teachers from these (10) Departments i.e. Social Work , Sports Sciences, Agronomy, Horticulture, 

Botany, Computer Sciences, Physics, Statistics, Mathematic, Psychology and Education of Islamic 

University Bahawalpur (IUB)  were approached. These mobilization session played vital role in 

mobilizing, sensitizing and engaging the students and faculty. 

 

(10) Peace Clubs were formed which will work as peace ambassadors to promote peace in the 

university. These (10) new peace clubs each consisting of (30) members were capacitated around Peace 

Promotion and CVE to conduct different activities to engage, sensitize and mobilize other students 

throughout the campus. These peace clubs were notified by the Department of Student Affairs of the 

University.(10) Sessions were planned. These peace clubs are representative bodies of the students 

representing students from diverse backgrounds and playing and effective role in promoting, building and 

maintaining peace, harmony to counter violent extremism.   

AWS has developed and filled membership forms from all those students who showed their willing to be 

part of the peace clubs and to work as peace ambassador.   

(300) students were selected from (10) departments. Students were selected by adapting the criteria 

approved from AEP team i.e.  

 Should be the student of IUB 

 Should be regular student of the university 

 Should be in age bract of 18 to 29 years 
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 Willing to work as volunteer 

 Determined to work for Peace in campus 

 Having believe on patriotism, Peace, Equality and brotherhood 

 Should not be involved in any kind of political, social and religious discrimination  

 Should believe on interfaith harmony 
 

Preparation of Training Manual and IEC Material: 

 

This activity provided the clear guidelines on Peace Promotion, Countering Violent Extremism and 

capacity building of students of IUB. Strong coordination and follow up were done with the Consultant. 

Different consultation session was done in order to finalize the topic and material for the development 

of training Manual and IEC material. 

 

TWO Days Capacity Building Workshops of Peace Club Members on CVE and Leadership 

 

Attia Welfare Society organized 02 two days trainings of 300 Peace Club members with the aiming to 

enhance their capacity on Countering Violent Extremism, Peace Promotion and Leadership Skills. Peace 

Club Members300 (179 Male& 121 Female) from 10 selected departments of natural sciences of the 

Islamia University Bahawalpur i.e. i.e. Social Work , Sports Sciences, Agronomy, Horticulture, Botany, 

Computer Sciences, Physics, Mathematic, Psychology and Education participated in the trainings. %age of 

male and female students is shown in the below graph. Over all 300 peace club members 57% (179) 

Male & 43% (121) Female) participated.  

 

 
 

 

The Consultant trainer approved by AeP was hired and engaged in designing the training manual and 

delivering training sessions which were conducted according to the approved manual.These peace clubs 

were formed through social mobilization seminars in each department to engage, sensitize and mobilize 

the students on peace, tolerance, and diversity, interfaith and interfaith harmony to contribute to 

achieve the goal of safe and tolerant campus.  
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This Two days Peace Promotion and Leadership Training was designed and conducted from January 17th 

– 30th and February, 24th – 29th and March IST to 3rd, 2020 at the Department of Social Welfare Islamia 
University Bahawalpur.  

The core objective of the project is to create a peaceful environment in the campus. The objectives of 

the trainings are as follows:  

By the end of this two - day’s orientation trainings of Peace Promotion and Leadership, the participants 

will be able to:  

 

The core objective of these training workshops were as under: 

 

 To understand the basic concept of Peace, Peace Education, Counter Violent Extremism. 

 To understand about the importance of peace with university towards a safe and tolerate campus 

 Capacity building of  (300) Peace Club Members Youth members 

 Orientation of Peace Club members on Countering Violent Extremism, Peace Promotion and 
leadership skills, acceptance and tolerance. 

 To orientate the selected students on their roles and responsibilities in their respective department  

 In these  capacity building training workshop the facilitator covers the following topics: 

 Behavior: The Participants learned that how to behave in the class, department, and faculty and 

surrounding of the campus with other students, advantages of good behavior?  How role plays good 

behavior for the development of the peace.  

 Behavior & Culture: in this session participants learned about the respect of other’s culture, caste, 
creed, color, language and accepting the diversity.  

 Peace: in this session facilitator gave different local examples about peace and put light over the 

definition, different types of Peace and role of youth. 

 Conflict: in this session participants learn about definition, reason of conflict, 5 steps of conflict 

resolution. 

 Leadership: this session help youth to learn about the definition, types of leadership, and qualities of 

leader. 

 

The prime aim of the training was to build capacity of (10) Peace Clubs Members on peace promotion 

and leadership to engage, sensitize and mobilize the Peace Club Members to promote peace, harmony 

and tolerance to create peaceful environment within campus.  (10) Peace Clubs were formed comprising 

on 30 members each and their capacity is built on CVE themes and leadership skills which will enhance 

their engagement with other students resulting to create conducive, safe and tolerate campus. Social 

Work Department is leading, coordinating and focal department to perform and conducting the 

activities.  These (10) Peace Clubs will be conducting different activities in their respective departments 

and engaging students to promote peace and make the university environment peaceful by rejecting and 

ending violence extremism. Furthermore, these Peace Clubs will be notified by Department of Student 

Affairs of Islamia University which involves in different social and cultural events organized by the 

university and represents as students bodies representing students from diversified backgrounds. 
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 Likewise, faculty of the 10 selected departments will be capacitated on CVE for better understanding to 

lead and create enabling environment for open discussions with in campus. Training Agenda was 

developed and approved from AeP to cover the basic concepts and key component of development i.e. 

what is Peace?  Peace Education and CVE. Enough time was given to each topic so that participants could 

understand, learn and deliver accordingly. Following training methodology used : 

 Lectures 

 Multi Media Presentations 

 Discussion 

 Group work 

 

At the end of each training, Mr. Dr. Asif Naveed Ranjha, Chairman Department of Social Work Islamia 

University Bahawalpur addressed and said that youth have very pivotal role in promoting Peace and their 

engagement is essential to counter extremism in society.  If they will engage and utilized positively, 

positive change will occur in society. Peace can be build ensure and sustain through your efforts. These 

two days training session remained very effective and proved fruitful remained very effective in term of 

students’ participation by the different departments.  

 

Three (3) Days Capacity Building Workshops of Peace Club Members and Advanced level 

training of Selected Staff Members and University Staff Faculty Members  on Leadership, 

Communication and Critical Thinking 

 

Under the project” A Safe and Tolerant Campus “, to amplify the capabilities of the (10) Peace Club 

members and for faculty members, AWS organized (03) days Training Workshop on Critical Thinking, 

Social Cohesion and Leadership which started from March 9th 2020, and continued to March, 14th, 2020 

in two batches at the Department of Social Welfare Islamia University Bahawalpur. Remaining 08 

batches of peace clubs and two batches of faculty members could not be continued due to COVID-19 

and emergency suspension of project activities. But being considered the importance of this training 

project activities were restored and started again conducting training of the remaining 10 batches online 

adopting ZOOM online training software which continued from July 4th, 2020 to Aug, 6th, 2020. 

These online training sessions were conducted on the bases adopted by the IUB as they started online 

classes for all departments and allowed all kinds of capacity building session for students.  

 

In this critical situation IUB administration played an important role for the continuation of education 

activities of students. This not only engaged the students in educational activities but also provided a 

platform to students to learn positive activities. The aim of this training was to build the capacity of 300 

Youth Peace Club Members and 50 faculty members of 10 selected departments of IUB. 

 

With the support from IUB administration AWS completed 12 batches of training sessions with 10 

selected departments(i.e.27 students from Support Science, 30 Social Work, 32 Psychology, 30 

Mathematics, 30 Agronomy, 30 Botany, 45 Education, 30 Computer Science,30  Physics and 31 

Horticulture  and 50 faculty members from IUB in which total 315 (178) males and (137) females from 

peace club members participated along with (39) male faculty members and (11) female faculty members 

ensured their presence for three days to attend this training on advance CVE. Knowledge and capacity 
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of (365) Peace Club Members and faculty members were enhanced around CVE, Conflicts, conflicts 

resolutions, Conflicts management approaches, Communication, Styles of communication, standards of 

communication, radicalization, focusing on critical thinking, barriers to critical thinking, assertiveness and 
assertive rights, leadership, qualities and characteristics of leaders, leadership styles, social cohesion, 

diversity, accepting the diversity and Leadership. Over all the trainings attended by 56% male and 44% 

female peace club members while  %  male and from faculty members participated. A two days training 

were also given to these (315)peace club‘s membersfollowed by (50) Faculty members on CVE, Peace 

Promotion and Leadership critical thinking and social cohesion to sensitize, mobilize and engage them to 

achieve the objectives of safe & tolerant campus. 

 

Training Objectives 

 

The primary objective of the training was to build capacity of (300) Peace Clubs Members and 50 faculty 

members on CVE, standards of communication, radicalization, focusing on critical thinking, barriers to 

critical thinking, assertiveness and assertive rights, leadership, qualities and characteristics of leaders, 

leadership styles, social cohesion, diversity, accepting the diversity so that they can play positive and 

effective role towards achieving the goal of safe and tolerant campus.  

By the end of this three - day’s training workshop, the participants were able to:  

 To understand the basic concept of Critical Thinking, Social Cohesion and Leadership, CVE, diversity 

and Assertiveness. 

 To understand about the importance of Critical Thinking, Social Cohesion and Leadership skills 

necessary for students to create peace full environment leads towards a safe and tolerate campus 

 Define social cohesion and list methods to prevent and counter violent extremism 

 List interpersonal barriers and use active listening techniques  

 Improve self-confidence, self-esteem, and persistence 

 Increase assertive and decrease submissive and aggressive behaviors 

 Identify causes of conflicts and methods to prevent and resolve them  

 Use seven tools of critical thinking, Practice leadership and team work skills  

 List methods of raising funds for Youth Peace Clubs 

 Prepare an action plan to apply workshop learning 

 

Training Agendawas designed to cover up the basic concepts and key component which was approved 

by the AeP team. Sufficient time was given to each topic/content in order to better understanding of the 

participants.  

 

 

 

 

Training Methodologies: 

 

Different trainings, different methodologies were used comprises on:  
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 Lectures 

 Multi Media Presentations 

 Discussion ,Group work&Presentations 

 

At the end of each session, Dr. Asif Naveed Ranjha gave complimentary remarks to sensitize the 

students with reference totheir vital role.  If they will engage and utilized positively, positive change will 

occur in society and peace can be built on sustainable basis. So that’s why, Social work department take 

this initiative and convinced the management and other faculties to lunch this project to engage, sensitize 

and mobilize the students and teachers to make this campus as safe and tolerant for better leaning 

environment.   These (3) days training session remained useful and very effective for the participants to 

improve their knowledge, skills and capacity on critical thinking, social cohesion, Leadership, 

Assertiveness, and communication. These skills and knowledge will help them to create patience, 

positive behavior, diversity and acceptability to promote and sustain peace in campus. In these (12) 

capacity building training session, Total 315(178 Male & 138 female) students including (50) Faculty 

members (39) Male &(11) female participated.  

 

Panel Discussion Sessions Proceedings 

 

AWS organized (10) virtual panel discussion sessions of 10 natural science departments to mobilize and 

sensitize the students. These virtual session were started from August 7th 2020 and completed on 

August on August 11th, 2020.These virtual sessions started with the introduction of participants of 

followed by welcome them. The convener Dr. Asif Naved Ranjha Chairman Department of Social Work, 

briefed about project activities and shared the objectives. The major objectives of these virtual session 

to engage students, and teachers of 10 natural sciences selected departments of IUB to sensitize and 

mobilize to promote peace, harmony, accepting the diversity and tolerance to create peaceful 

environment towards tolerant and safe campus. Multiple activities were carried out in which Social 

Work Department took the leading role in coordination and conducting the physically activities in 

collaboration with AWS.   

 

Before initiating these panel discussion, (10) Peace Clubs from (10) natural department were enhanced 

their capacity on CVE themes, critical thinking, social cohesion, diversity, conflict resolution and 

management, 3 D- Approach i.e. dialogue, discussion and debate , communication styles and leadership  

to create a peace full class room environment and the university as well.  In relation to that these peace 

clubs will be further engaging through conducting different social actions in the university to 

disseminating peace messages. Similarly, (50) faculty members were also given three days training on 

Critical thinking, leadership and social cohesion for better understanding of CVE and to create enabling 

environment for open discussions with in class room and the IUB Campus as well.During organizing 

panel discussion of (10) selected departments i.e. Social Work, Sports Sciences, Agronomy, 

Horticulture, Botany, Computer Sciences, Physics, Statistics, Mathematic, Psychology and Education of 

IIUB, following visionary and experts participated listed below. 

 

Dr. Asif Naveed Ranjha Chairman department of Social Work, IUB, Mansoor Ali Shah, Assistant 

Professor Department of Social Work, IUB, Aftab Ahmad Lecturer Department of Social Work, IUB, 

Muhammad Salman, Rescue 1122, Ms. Qurat Ul Ain Assistant Professor Department of Social Work, 
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IUB, Dr. Ayesha Assistant Professor Department of Social Work, IUB, Muhammad Doctor Ali Ahmad, 

Muhammad Uzair deputy Director Social Welfare Bahawalpur and Mr. Protam, Research Scholar. 

 
These panel discussion session remained very effective in term of participation from different 

department in which (523) students 55 Agronomy, 10%, 57 Horticulture 11%, 48 Mathematics 9%, 53 

Sports Science 10%, 52 Social Work 10%, 51 Psychology10%, 52 Education 10%, 51 Botany 10%, 53 

Physics 10%, 51 Computer Science 10%, students participated in panel discussion.  Students asked 

different questions from the renowned and expert’s panel members and they gave satisfactory answers.  

Speakers realized the importance of peace, tolerance, interfaith harmony, accepting the diversity, resolve 

and managing conflicts.  In total (523) students (276) male &(247) female participated. 

 

Debate Competitions on Safe Campus 

 

Debate gives the students and provide an opportunity to develop and enhance their orally /vocal skills. 

Different activities planned and organized time to time in university helps the students to think critically, 

respond well and place his/ her version in well manners. It helps students to remain update on local, 

regional, national and global current affairs and context. 

 

In association with Social Work Department of the Islamia University Bahawalpur, AWS organized (10) 

cybernetic debate competitions on “Safe Campus” held virtually from 7th September 2020 To 11th 

September, 2020 in which total (Male & Female) students from (10) department  in which total   (Male & 

Female) students from 57 Psychology (5Male & 52Female), 57 Botany (11Male & 46Female), 49 

Education (30Male & 19Female), 47 Computer Science (25Male & 22Female), 53 Physics (38Male & 

15Female), and 61 Agronomy (40Male & 21Female), 57 Horticulture (33Male & 24), 53 Mathematics(15 

Male & 38 Female) , 50 Social Work(30 Male & 20 Female) and Sports Science (Male & Female) took 

part.Peace Club members were encouraged to talk openly and share the challenges faced time to time in 

campus from teachers, seniors students, security personnel, hostel management in order to provide safe 

and secure learning environment for all. 

 

The students were selected from peace club members comprising on male and female ensuring equal 

participation. The group were formed to set the motion of debate on safe and tolerant campus. Out of 

them, some students argued in favor of motion while some were disagreed with the motion by equally 

considering and the responsibility on shoulders of all stake holders including faculty, administration, 

security personnel, library, hostel, teachers and students, non-addressing of student’s grievance in time, 

intolerance, grouping among faculty and department and students as well.  

 

The participants highly appreciated and encouraged at the end of each competition. These debate 

competitions were conducted online virtually as university is closed due to (Covid- 19).   

 

The key aim of these debate competitions were to provide a plate from where students could discuss an 

express their ideas, views, to create safe, secure, peace full and tolerant Campus by rejecting negativity, 

intolerance, unacceptability by accepting diversity, ensuring the dignity and respects of others by 

resolving conflicts through debate along with thatwith that how peace can build and sustained through 

engagement of students for safe and tolerant campus. 

 

Dr. Asif Naveed Ranjha Chairman Department of Social Work, IUB initiated and presided the debate 



Partner: Attia Welfare Society 

Grant No: PCD091 

Office: Lahore 

(18)    PCD (091) Awardee Final Report (AFR)  -  AWS 
 

competitions. The competition revealed some factors that how to build, maintained and sustained the 

campus environment as peace full safe, and secure for better learning. The speakers appreciated the 

students to present their version in logical way along with highlighting key challenges related to 
behavioral issues. The students said that no any single stakeholder is responsible to build maintain and 

sustained the peace. 

 

For this, every person, every students and every individual will have to plays its key role by liasoning 

with university administration, coordination with faculty and department of student affairs to maintain 

peace and a uniformed policy should dev4loped and implemented for all. Each group were given 15 mi 

minutes to present their version. In each session 6 to seven groups participated.   

 

Debate initiated followed by welcoming the speakers, participants and sharing objectives. Debate started 

with these words that, this is prime responsibility of the institution, university, to provide, safe, secure, 

and peaceful space because absence of such places / spaces better learning efficiency. Students also talk 

on an engaged faculty, its role with modern techniques, class management, changing in university rules 

and regulations in order to create safe study environment.   

 

In organizing these (10) debate competitions following key guest speakers from university, & Govt. Line 

Departments regularly in all competitions listed under:  

1. Mr. Dr. Muhammad Asif Naveed Ranjha Chairman, Department of Social Work, IUB 

2. Mr. Aftab Ahmad Lecturer Department of Social Work, IUB 

3. Mr. Muhammad Uzair Deputy Director Social Welfare & Baitul Maal Bahawalpur 

4. Mr. Muhammad Salman Officer Rescue 1122 

 

To start debate on safe campus, each students from the groups presented his own version on the basses 

of experience, observation, behaviour dealt with her during study or staying in hostel. Collective Version 

of the students is listed below.  

 

Students said that we should maintain distance to deal with others in daily routine life. If a student face 

any issue he/ she must share with his/ her CR/ GR because they are they elected representatives of the 

class and have access to the chairman and other students because quarreling or fighting start with minor 

issues and spreads at wider level with the passage of time. If student’s issue should address and resolved, 

then negativity will not promote lead towards peace in class, department, faculty and campus as well. 

 

The other group leader said that all stakeholders should play its role to safe and secure the campus 

through tolerant, peaceful, harmony and acceptability, engaging teachers, teachers and students 

interaction, senior and juniors interaction, faculty, administration, security, department of student affairs, 

board of study, hostel, janitorial and transport services facilities because collective and joint efforts will 

support to create safe environment. 

 

Third group said that as whole these attached department should play key role in maintaining the 

campus environment peaceful and safe and university should take necessary actions and implement the 

policy with its rue sense and spirit. 

 

Forth group said that the accepting the diversity, cultural, caste, color, regions and religions  is very 
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important to create and make the university environment peace full because every individual likes and 

love with his color, caste, tribes, regions, so accepting,  respecting and ensuring the dignity of other is 

equally important. Different of opinions should regards to express views. 
 

Dialogues on Safe Campus 

 

Attia Welfare Society is implementing a project namely “A Safe and Tolerant Campus)  in (10)  

departments of the Islamic University Bahawalpur (IUB) i.e. Social Work (focal department), Sports 

Sciences, Agronomy, Horticulture, Botany, Computer Sciences, Physics, Mathematic, Psychology and 

Education where (10) peace clubs were formed and capacitated for countering violent extremism. These 

peace clubs capacity were built on and around CVE, critical thinking and leadership, communication and 

critical thinking skills.  

 

In collaboration with department of Social Work of ISB, AWS organized (10) virtual dialogue session in 

which total (519) students (257) male and (262) female participated including 35 Agronomy (10 male & 

25 female, 60 Botany(11 male & 49 female), 48 Horticulture (33 male & 15 female, , 53 Education 34 

male, 19 female, 48 Sports Science 37 male & 11 female), 48 Sports Science (37 male & 11 female), 49 

Social Work(30 male & 19 female), Mathematics(39 male& 17 female), Psychology (5 male & 51 female), 

Computer Science 64(40 male & 24 female and56 Physics (39 male & 17 female) participated. These 

sessions were planned to conduct physically but in the wake (Covid- 19), university is closed and classes 

are banned, so these session were conducted via (Zoom).  

 

The prime of these dialogues session was followed by panel discussion, three days and two days training 

of peace club members to provide a plate from where students can express their views, queries, 

questions to make the IUB Campus as safe tolerant for better learning environment by accepting and 

celebrating the diversity, multiversity, respecting and ensuring rights of opinions, culture, tribes, caste, 

religions and resolving conflict through dialogue, discussion, debate with reasoning and logical way. In 

organizing these (10) dialogue sessions different guest speakers from academia and govt. institution and 

participated.  

Speakers made a result oriented discussion concentrating on the accepting the diversity, cultural, caste, 

color, regions and religions to create and make the university environment peace full, tolerant and safer 

for better learning environment.  

 

Following key guest speakers from IUB campus and Govt. institutions participated consecutively in all 

the sessions listed under:  

 

1. Dr. Muhammad Asif Naveed Ranjha Chairman, Department of Social Work, IUB 

2. Syed Mansoor Ali Shah Lecturer Department of Social Work, IUB 

3. Aftab Ahmad Lecturer Department of Social Work, IUB 

4. Muhammad Uzair Deputy Director Social Welfare & Baitul Maal Bahawalpur 

 

Dr. Asif Naveed Ranjha Chairman Department of Social Work, The Islamia University Bahawalpur 

performed as facilitator and guest speakers as well throughout conducting these sessions.  In the start of 

sessions, he warmly welcomed the peace club members and guest speakers by sharing the objectives and 

background of the project and put question on and around safe campus to start the dialogue. Such 
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important questions i.e. were put from the participants i.e. role of students in making the campus as 

tolerant, peaceful, harmonize and acceptable for all, role of teachers, faculty and administration, role of 

other stakeholders in university i.e. security, department of student affairs, board of study, hostel, 
janitorial and transport services facilities because as whole these associated department plays pivotal and 

key role in maintaining the campus environment peaceful. What actions university should take to make 

the environment as safe and tolerant?  

 

1. Dr. Muhammad Asif Naveed Ranjha Chairman, Department of Social Work, IUB said that when two 

are more persons jointly sit together on any matter to conclude through discussion called dialogues. If 

we talk about the stakeholders of the university, who are them, what are their roles, duties, needs, 

requirements for a safe, secure, tolerant, peaceful, through accepting the diversity for better learning 

environment including proper sitting arrangement, transport system, security, behaviors of clerical staff, 

department and faculty teachers, administration etc. he further shared that before organizing this 

dialogue, in support with Social Work Department, AWS conducted panel  discussion forum and three 

days training of peace club members on the subject matters. Students asked different questions and 

raised questions on the behaviour of the students, teachers, faculty members, administration, security 

personnel, fleet system, Hostel, discrimination from the teachers, acceptability, social acceptance and to 

accept the diversity.  

 
2. Syed Mansoor Ali Shah Lecturer Department of Social Work, IUB Syed put light on the relation of teachers and 

students, role of teachers and students and role of university as an institution to provide peaceful environment. 

He said that as student, student should behave well with all teachers, faculty and administration and security 

personnel in order get their support at all level. If any of the students observes any violation, he she should at 

once report and come in to the knowledge the teacher to resolve and mitigate it. Mostly students use wrong way 

and channel for resolving and managing the conflicts. Every students should compliance the university rules and 

focus on study and learning. Teachers will automatically will behave will when students will attend the classes, 

participating in other  

 

3. Aftab Ahmad Lecturer Department of Social Work, IUB said that student, administration and all other 

sections should play its role to build and sustained peace. He said that in university almost 2200 students 

were enrolled but 20000 new admission were done. In this time, size of the students increased while the 

infrastructures is the same. Sometimes complaints receives against someone and matter is being 

enquiring but students do not wait and start quarreling and disruption started.  Students should be 

tolerated because students come from different cultures, caste, color, caste, creed, religions, provinces 

and sects. So students should respect and accept the diversity to promote tolerant in order to create 

peace full environment.  

 

5. Muhammad Uzair Deputy Director Social Welfare & Baitul Maal Bahawalpur listened the students 

and responded well. He said that as Govt. representative, he thinks that students should accept and 

respect the opinions of other student for necessary to create peaceful environment. If any issue is 

raised, it should resolve with dialogue, discussion and debate and the objectives this dialogue actual is 

and we will have to promote this culture and listen the students. He shared that female 

 

 

Celebration of International Days: 
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International Days are celebrated to memorize and recall on the specific issues. International Day of 

Peace is celebrated on September 21st, throughout the world to acknowledge the struggle of those 

people who worked hard to end conflict and promote peace at local, regional, national and international 
level. The peace is a common subject and objectives of every common man lives at the any corner of the 

world at earth. The day is also known as world peace day, international day of peace, global peace day 

and UN Peace day but the aim is to end conflict, war, dispute, violence and to promote peace on long 

term basis among nations, troops, tribes, political group and religious groups. 

This day is also being celebrated as the other international days observed i.e. World Environment Day, 

World Day of Democracy, World Women Day, World Literacy Day and World Water Day etc.   

 

In correlation with the celebration of the International pace day, AWS organized (06) daysIn celebration 

of these days total (329) peace club members participated in which (143) Male & 186 (Female) 58 Botany (12Male 

& 46Female), 56 Psychology (6Male & 50Female), 50 Mathematics 17 (Male & 33Female), 60 Physics (43Male & 

17Female), 49 Social Work (30Male & 19 Female), 56 Education (35Male & 21Female).Students committed that 

they will continue and will promote dialogue, discussion and debate in order to create safe and peace 

environment of IUB Campus.  

 

These international days were celebrated virtually because The University has been closed in the wake 

of Covid 19 in which peace clubs members from different selected department, faculty members, Govt. 

Representatives from Social Welfare Department especially participated as guest speakers. These days 

formally started to formally welcoming to participants and guests by the hosts following by the round of 

introduction and sharing the objectives.  

 

The core objective of the celebration of international days was to deliver the message of tolerance, 

respect of opinions, accepting the culture and diversity in order to create harmony among students to 

create and make the campus environment safe, secure and peace full. Peace Club members were given 

equal opportunities to deliver their message.  These celebration reminds us on any specific issue and its 

development, progress policy and legislation done during the year that what have been done in the past. 

States, Governments and Civil Society organizations jointly celebrate and make new promises to work 

on it. 

 

Students, Teachers andKey Message by Peace Club Members, key guest speakers, faculty 

member teachers and university administration on safe and tolerant campus to create and 

promote peaceful environment 

 

Dr. Asif Naveed Ranjha, Chairman Department of Social Work, Muhammad Afatab Lecturer 

Department of Social Work and Muhammad Uzair Deputy Director Social Welfare Bahawalpur were 

the key guest speakers remained engage all the days and talked over the importance of safe campus.  

 

Zara said that she has been participated in all social action activities I .e debate competition, dialogue 

session and panel discussion arranged for peace club members. The foremost important thing is to 

create inner peace which reflects externally and put positive effects on the lives of others.   

 

If a person is peace seeker then he she will be behaving and treating others with goodness and 

transforming peace to others. We should know and understand about the feelings and emotions of the 

others and listen the people carefully because we respond full and listen quarter so it creates problems. 
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Culture of tolerance, dialogues, debate should promote among the students in order to create peace in 

the campus. 

 
To create peace, we will have to promote forgiveness. There is great needs to take little steps and 

ignore the mistakes others. Due to the worst behaviors others, we should not destroy our inner peace.  

 

Jawad Nazeer commented that there is great need to promote tolerance among the students because 

intolerance creates problem. Ego should end but self-respect should be ensured. If ego persist then 

matter cannot be resolved. 

 

Zunera said that some we have been promoting hatred speeches unintentionally to show solidarity with 

other class mates. If any issue create, it should be ended at because of this peace of society is disturbed  

 

Bushra said that even some time small action brings big change in our behaviour. We should prove 

conducive, tolerated, peaceful, safe and secure environment in the campus where students could learn 

with full attention. Every possible efforts should done at individual level because these individual efforts 

contribute to collective level. 

 

Ambar Nawaz said that teacher should treat the students on equal bases to avoid discrimination. 

Because if discrimination is done be the teacher and priority is given one or opposite gender then it also 

creates hurdles and environment of the class and department disturbed which leads and contribute the 

campus environment. 

 

Asad Shah said that environment of campus can be secure, safe and peaceful that if discrimination and 

biasness should not done with those students come from other tribes, caste, cultures and provinces. 

Sometimes students creates biasness which create disturbance.  Teachers and janitorial staff does not 

listen the problem of students or taunt them. Due to this problem created. If teachers listen the 

student’s well, then mater resolved. Diversity should accept and  

celebrated because it will beings the students closest to one another.  

 

Dr. Asif Naveed Chairman Department of Social Work said that he feels pleasures on the joint initiatives 

on safe and tolerant campus project to engage and mobilize the students on tolerance, peace, accepting 

the diversity and respecting the different opinion to resolve mater through dialogue, discussion and 

debate in order the campus environment peaceful and secure.  AWS conducted many activities and 

students of 10 departments are totally sensitized and mobilized. Now, this is their responsibility to 

promote and spread peace messages in other associated departments.  University Administration is also 

taking measures and committed to follow the rules set for the students. But should understand that 

there are (20000) students but due to new enrollment, now students have increased up to (40000) but 

the capacity in hostel is overloaded and problem exists. Students will have to compromise by giving 

space in heart and soul through welcoming and accepting the diversity. 

 

Muhammad Uzair Deputy Director Social Welfare Bahawalpur firstly paid thanks to AWS for inviting as 

guest speaker. He said that Covid has changed the lives of people and closest them through technology. 

Ge said that he has listened the views of students and feel pleasure that they are thinking positive side. 

Talking with reference to the celebrations of international days, he said that UN has given some days to 

recognize the efforts made by them in order to create peace, development, education, environment and 
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sustainable development.   

 

Aftab Ahmad Lecture Department of Social Work said that students are the major stake holders of the 
class, department, faculty and university as well. Without their involvement neither peace can be created 

nor sustained. All the departm4nts established in the university providing their best services to students 

and trying their efforts to address the students query well in time 

 

Project Closing Ceremony: 

 

Attia Welfare Society arranged online project closing ceremony of “A Safe & Tolerant Campus” to 

promote peace, harmony, tolerance and making campus environment peaceful. More than hundred 

participants comprising on students, faculty members of natural science departments of IUB, local 

parliamentarian, University Syndicate members, media personnel, civil society and representatives of  
local partner organization participated in the event. 

 

Muhammad Waseem Aslam host of the event, formally welcomed the participants and briefed about 

project. He said that peace message reached out to (3450) people including, students, faculty and 

university administration through different activities including organizing two days and three days training 

workshops, panel discussion, debate competitions and celebrating international days. The project 

remained successful to engage the students and sensitized them on peace, harmony, tolerance, and to 

accept the diversity. He further added that these kinds of projects played vital role to disseminate and 

promote message among youth especially students. 

 

To achieve the project objectives, different activities were conducted. (10) Peace Clubs were formed 

and capacitated on countering violent extremism, CVE, critical thinking and leadership organizing two 

days and three days works followed by three days virtual training of faculty members and university staff.  

Different SAPS activities i.e. dialogues, debate competitions, panel discussion and international days were 

celebrated to deliver message of peace. All these SAPs activities were conducted virtually in the wake of 

Covid-19.  

 

In total, 36 activities were done. Peace Club‘s members capacity were enhanced which supported to 

increasetheir knowledge, on peace, CVE to end violent behaviour among the students to promote 

peace, tolerance and harmony. Total (3450) people   including (3336) students including Male (1728) and 

(1608), (95) Faculty Members including (81) Male Faculty Members, (14) Female Faculty members and 

(19) person from CSOs, Media, Govt.  Representative, University Administration & Parliamentarian 

participated. 

 

Sharing of Case Study by Peace Club Members: 

 
On behalf of students, Mr. Rashid shared his story in conjunction with the project activities. He said that 

a safe and tolerant campus project was unique and it enchanted us to work as peace club members, 

peace promoters, peace disseminator and peace promoter in the university.  

 

As university student I would recommend that project has achieved its desired results as we have been 
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foreseeing at the inception of the project.  As member of peace club, I have participated in all activities 

and learned that how to resolve conflicts especially raised in class room level. He further shared that 

contents of training was very important especially conflict management, leadership, critical thinking and 
communication skills which not only gave knowledge rather than we learned how to accept others. The 

project has knocked us to behave well especially the students come from other tribes, religions, caste 

and provinces and respect them as we expect that people should give us. 

 

Experience Sharing by the Peace Club Members & Faculty Members: 

 
Mr. Uzair Deputy Director Social Welfare Bahawalpur said that University is big institute where students 

come from different area, regions, tribes, caste, creed and color. Due to this, social differences exists 

among students which is natural. All differences should resolve amicably to maintain and build peace in 

campus. 

Dr. Asif Naveed Ranjha, Chairman Department of Social Work said that engaging throughout the 

project activities, I also learned from the students and changed the views.  On this occasion, he 

appreciated the vision of Vice Chancellor to make this university peaceful and nominating as focal person 

in this project.  In project activities, students were given equal opportunities to discuss their problems 

and gave valuable suggestions to resolve the problems. As major stakeholders their contribution is 

equally important and peace cannot be build and sustained without engaging them. As a major 

stakeholders of the university, this is the responsibility of students to cooperate with university 

administration to create and sustain peace in university. At the end, he suggested that project should be 

upscale in future to disseminate the message of peace throughout the campus which is necessary and will 

fulfill the ultimate objectives of safe and tolerant campus.    

 

Doctor Muhammad Afzal MPA & Member Syndicate IUB appreciated AWS efforts to promote peace, 

harmony and tolerance among students of IUB. He said that civil society should fully support to public 

sectors to promote peace, harmony and respect of opinions among the society.  

 

Dr. Awis Professour IUB appraised AWS and Social Work department on this initiatives. He said that 

our religion is a religion of peace and our holy book openly says that do not go in sectarian. There is 

great need to create tolerance among the society especially youngster. Difference of opinion is natural 

but we should deal the people with respective way. Such projects support to change the mindset of 

public. Resultantly, society becomes peaceful and tolerated. He said that in some activities personally 

participated and listened student’s remarks which were positives.  

 
Outcomes of the ceremony: 

 

In this virtual Project closing ceremony total (116) people including (95) peace club members 

participated in which (35) Male &60 (Female) 10 Faculty members & university Administration, (1) 

Parliamentarian, (2) Media personnel, (2) Govt. representatives and (4) persons from Partner 

organization participated  

 

Closing Remarks by Chief Guest  

 

Chief Guest, Sumera Malik Spokesperson Chief Minister Punjab & Member Syndicate IUB said that 

message of peace, tolerance, harmony was disseminated in effective way among students.  
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She said that she is happy that female students remained fully engage in different project activities. She 

further said that such types of projects should be launched in the best interest of the society.  

 
She suggested that civil society should work jointly with public sectors to promote peace, harmony and 

tolerance in the society especially focusing the youth. 

 

Conclusion& Way Forward: 
 

At the end, it was ensured by the faculty that as the classes will formally started, Peace club members 

will be delivering messages among the other students to promote tolerance, harmony to make the 

campus environment peaceful. 

 

Challenges: 
 

 It was challenging to conduct the kick off in university and convinced them for the implementation of 

the Project with in university. 

 To sign MOU with the IUB Bahawalpur because of transfer of Vice Chancellor.   

 During organizing and conducting mobilization team have to face different challenges i.e. taking 

formal permission from University management and signing of MOU.  

 Students were little bit worried about the schedule of the training keeping in view the sufferance of 

their study. Female students were reluctant to become the part of peace club members  

 More students were interested to become the part of peace club but due to restriction of 30 

members could not take on board. 

 More students were interested to become the part of peace club but due to restriction of 30 

members could not take on board. 

 It was very challenging especially to develop training manual for capacity building of the students. 

Selection of the contents, topic and material was a big a challenge. 

 Difficult to engage students due to announcement of final exams of the university as topics were 

finalizing by the teachers. 

 Students were very reluctant and denying to participate in training session due to wasting of time for 

their study.  

 Due to timing of training session, students were also reluctant to participate  

 It was difficult to start the training due to the close of university of pandemic Covid 19 as the 

students were staying at home. 

 It was also difficult to engagements the students due to virtual exam as the university was closed 

because of pandemic disease of Covid -19. 

 Internet problem remained exists because students were belonging to far away areas and  students 

were staying at home,  

 On zoom app, maximum participation was allowed up to 100 people, but participants increased 

which was difficult to manage it. 
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Mitigation Strategy: 

 Several meetings were doe with university administration, department of student affairs, VC office 

and department of social work to build consensus on the importance of the project.  

 By ensuring strong follow up, strong coordination university stake holders, MOU signed and kick off 

workshops conducted.  

 Engaging of students, university administration, and faculty members at a one page to initiate and 

successful complete the project  

 Students were briefed about the project objectives and cleared that WAS has signed MOU with Vice 

Chancellor Office and take formal permission to start project activities. 

 Department of Student Affairs remained fully on board and Social Work was the focal department to 

initiate and lead the activities towards safe and tolerant campus project. 

 The students were mobilized and cleared that training schedule will be formulated keeping in view 

their study schedule in order to avoid from suffering of their study. 

 Female students were encouraged and mobilized for contributing their role in peace promotion 

activities 

 Different consultation sessions were conducted with consultant and Azem-Pakistan team which 

helped AWS for selection of topic, preparation of training manual and IEC material on safe and 

tolerant campus for IUB students. The most relevant topics were made the part of this guiding 

document for the capacity building of students.  

 Meetings were done with department’s heads and teachers were engaged. Teachers directed that 

those students of peace club members will attend the session, he / she will be exempt from quiz and 

the Quiz will be based on the training session. After that students participated in the training session.  

 Timing of training session were adjusted as per availability of the students  

 The trainer supported all the peace club members according to their need. Trainer codes different 

local and simple example for the delivering of the message. The group work after each session of the 

training also helped to brings all the youth members on same page.  

 Meetings were done with department’s heads and teachers to engage the students. AWS team 

mobilized and convinced the IUB management and faculty members to start online / virtual training 

session and supported them.  

 AWS team is ensured follow up and made strong coordination with students, university 

administration and faculty members on what’s, app and telephone.  

 Students were coordinated and follow up were made. As per their convenience, schedule were 

revised.   

 Students were requested to participate from good signals are available in order to avoid 

interruption.  

 What’s app groups was created and communication were done via communicating in the group 
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Lesson Learned: 

 

 It was learned that through proper channel, strong follow p and coordination desired results can be 

achieved.  

 By following process, adhering the policy and rules of any institutions, all relevant stakeholders 

support and extend their cooperation.  

 It was new and unique experience for mobilization team that how to work with students and faculty 

especially to engage, sensitize and mobilize adults students. 

 Time management is highly important while treating and conducting activities in University.  

 Working with students and faculty was unique is experience to engage, sensitize and mobilize adults 

students. 

 To start virtual training session, this experience remained successful and proved successful. 

 If any organization does not change its planning and strategy, they cannot achieve their targets.  

 During exam,  students should not engage in any activity  

 Strong coordination and follow up opens new era to implement the project activities  

Dialogues, discussion and debate provides opportunity to students to present their version in well-

mannered way in any specific issue proved from these debate completions. Such debate competitions 

should be conducted in university at class level, department level, and university level. 

 Dialogues create interaction among students and present their version. So the culture of dialogue 

should encourage and remained fruit full. 

 At least 30 % students joined the sessions from 10 to 15 KM away from their homes due to signal 

problem which shows their interest that how students are taking it serious which is appreciable. 

 

Some Important Short Quotes and key messages from Different Stakeholders throughout 

the Implementation of “A Safe & Tolerant Campus” Project are as Under: 

 

 Irsa Javed “From this training, I learned how to live with peace and react with tolerance to become a 

good leader. 

 

 Ahad Ikram “Presentation and training material was good. I have changed my mind how to behave 

with other by accepting the diversity. 

 

 Umer Farooq “I received knowledge about leadership, qualities of good leader, critical thinking, and 

assertive rights which I do not know.  

 

 Naveed Hussain “Training was excellent and more students should involve and given training in 

order to disseminate peace message throughout the campus 

 

 Ejaz Ali “Peace can be build trough accepting the diversity and acceptability.  The concepts were 

cleared very well in the training. I will play my role to promote peace message among other 

students. 
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 Iqra Mustafa, “We learned about diversity and change my mind to accept the diversity. We also 

learned that how to resolved conflict, social cohesion and leadership. 
 

 Meh Jabeen, “After training, I have become good critical thinker through good communication and 

will accept the diversity. 

 

 Muhammad Faisal “Training remained very good and how we can promote peace as youth 

ambassador.   

 

 Soni ” Trainings should be continued and more female from all department should train on these 

concepts to get desired results.  

 

 Aleena Javed, “This virtual training remained fruitful than my expectation because I learned on many 

topics.  

 

 Ayesha Jameel , “ After getting this training, my tolerant level increased to accept others. .   

 

 Ammara Shareef “Training remained fruitful and learn too much especially how female can 

contribute her role to minimize violent extremism 

 

 Ameer Hamza, “I think that now I am a good thinker and have the ability to will accept the diversity..  

 

 Ahsan Khan” Trainings should be continued and more students from other departments should 

engage. 

 

 Maria Riaz “After training, I have become good thinker and especially improved my communication.  

 

 Mohsin Saleem “Training remained very good and I learned that how we can promote peace as 

youth ambassador.   

 

 Muneer Ahmad This virtual Training remained fruitful as I was expecting this will be wasting of time.  

Training proved from beyond my approach.  

 

 Rabia Falak “Training remained fruitful. I leaned too much especially how female can contribute her 

role to minimize violent extremism 

 

 Dr. Rashid said that the session was good, interactive and productive. As the university opens, it 

should be expanded. Throughout the campus it should be expanded.  
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Coordination and collaboration with other AeP partner 

AWS has ensured well, effective and strong coordination and collaboration with other AEP Partner 

organization worked in the area especially in sharing information, supporting in event planning and 

communication. In addition to that, AWS has also has very strong relations with Al Sadiq Desert 

Welfare Organization, Pelican Development Organization and LPP.  

Beside this, AWS also taken on board Bahawalpur Chamber of Commerce & Industry, Media, Law 

enforcement agencies, district administration,  and social welfare department.  

 
 

Pease indicate your level of satisfaction with Azm e Pakistan processes in implementing this grant: 

Not Satisfied: ______ Somewhat Satisfied: ________Satisfied: ________ Very Satisfied_____ 

Please explain what worked, and what could be improved: 

 

At least one or two training session should be delivered for partner staff in order to improve the quality of work 

on NPR, Activity reporting, revision of submitted mile stone to enhance their skills.  
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Thank you! 

 

I certify that the equipment and items provided under this grant are and will 

continue being used in accordance with the grant purposes they were issued for. 

The information contained in this report is true and accurate to the best of my 

knowledge 

 

Name: Muhammad Waseem Aslam 

 

 

Signature: ________________________ 

 

Date:  25/10/2020 

 

Prepared by: 

 

 

Name:  Abdul Waheed Khan 

 

Organization:  Attia Welfare Society 
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Activities Pictures 

 

 

 

 

 

 

 

 

Figure 2. Dr. Saeed Javeed(Assistant Professor) Department of 
Sports Sciences 

Figure 5.Coordinator Students Affair Department, Syed Mansoor 

Alsi Shah 

Figure 3.3. Rimsh Sehr A stuent is addressing with audience 
during Kick off meeting. 

Figure 44. Dr. Muhammad Rashid Saeed Assistant Professor is 
talking on a safe and tolerant campus 

Figure 65. Dr. Asif Naveed Ranjha is addressing on safe & tolerant campus 
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Figure 7. Two days training orientation of peace club members on leadership, peace 
and CVE 
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Three  Days Training of Peace Club Members on Peace Promotion Leadership, 

Communication & Critical Thinking 
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Panel Discussion  

 

 

 

 

 

 

 

 

 

 

 

 

An overview of participants of panel discussion 
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Dialogues On Safe Campus  

 

 

 

 

 

 

 

 

 

 

Debate 

Competition 

An overview participants of dialogue session on safe campus  
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Celebration of International Days 

                     An overview of debate competition on safe campus 
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Closing Ceremony 

 

 

An overview of celebration of international days 

Figure 8. Mr. Waseem Aslam Project Manager is receiving chief guest Ms. Sumera Malik. While on the other side participants 
sharing their experience.  

Figure. Mr. Athar Lashari Press Secretary is addressing with the participants. 
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